MOONEE VALLEY RACING CLUB
(CASUAL EVENTS STAFF)

AGREEMENT 2022 - 2025



TITLE

This Agreement shall be known as the Moonee Valley Racing Club (Casual Events
Staff) Agreement 2022 — 2025 (“Agreement”).
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Appendix A — Classifications, Rates of Pay & Allowance from first pay period to
commence on or after 1 July 2022.

3. AREA, INCIDENCE AND PARTIES BOUND

This Agreement applies to casual employees employed by Moonee Valley Racing Club
(“the Club”) in the classifications in this Agreement.

4. DATE AND PERIOD OF OPERATION
This Agreement shall remain in force until 1 August 2025.

5. RELATIONSHIP TO AWARD AND THE NES

5.1 The Agreement incorporates the Racing Clubs Events Award 2020 (“Award”).
5.2 The Agreement prevails over the Award to the extent of any inconsistency.

5.3 The Fair Work Act 2009 (“Act”) sets out minimum standards that apply to the
employment of national system employees in the National Employment Standards
(“NES”). Where this Agreement (or the incorporated Award) contains provisions
which are contemplated by the NES, and the minimum entitlements in the NES as
set out in the Act are more favourable to an employee in a particular respect than
those provisions, then the NES will prevail in that respect and the provisions
dealing with that matter in this Agreement will have no effect in respect of that
employee. The provisions in the Agreement will otherwise prevail.

6. AGREEMENT TO BE DISPLAYED

The Club shall ensure a copy of this Agreement is displayed in the Club’s lunch room (on
the noticeboards) and the casual staff clock-on offices.

7. CONSULTATION
7.1 Consultative Committee

7.1.1 A Workplace Consultative Committee (“WCC”) shall be established to
consider workplace change issues.

7.1.2 The WCC shall comprise of representatives of the Club and representatives
of the employees. The nomination of such representatives shall be a matter
for the internal process of the Club in respect of employer representatives,
and the employees in respect of employee representatives.



7.1.3

7.1.4

In the instance where an employee is required to attend work for WCC, he or
she is entitled to a minimum payment for two hours work.

The Workplace Consultative Committee will meet a minimum of four (4) times
a year, but by mutual agreement, may take place more or less regularly as
necessary.

7.2 Consultation regarding major workplace change

7.2.1

7.2.2

Employer to notify

Where the Club has made a definite decision to introduce major changes in
production, program, organisation, structure or technology that are likely to
have significant effects on employees, the Club must notify the employees

who may be affected by the proposed changes and the union.

i. The relevant employees may appoint a representative for the purposes of the

procedures in this term. The Club must recognise the representative.

Significant effects include termination of employment; major changes in the
composition, operation or size of the Club’s workforce or in the skills required;
the elimination or diminution of job opportunities, promotion opportunities or
job tenure; the alteration of hours of work; the need for retraining or transfer of
employees to other work or locations; and the restructuring of jobs.

Club to discuss change

The Club must discuss change with the employees affected and the union the
introduction of the changes referred to in clause 7.2.1, the effects the changes
are likely to have on employees and measures to avert or mitigate the
adverse effects of such changes on employees and must give prompt
consideration to matters raised by the employees and/or the union in relation
to the changes.

i. The discussions must take place as early as practicable after a definite

decision has been made by the Club to make the changes as referred to in
clause 7.2.1 (i).

For the purposes of such discussion, the Club must provide, in writing to the
employees concerned and the union, all relevant information about the
changes including the nature of the changes proposed, the expected effects
of the changes on employees and any other matters likely to affect employees
provided that no employee is required to disclose confidential information the
disclosure of which would be contrary to the Club’s interests.

iv. The Club is not required to disclose confidential or commercially sensitive

information to the relevant employees.



7.2.3

Proposed introduction of change to the reqular roster or ordinary hours of
work

The Club is also required to consult with employees in the event that it
proposes to introduce a change to the regular roster or ordinary hours of work
of employees.

. In such circumstances the Club must notify the relevant employees of the

proposed change. The Club must also recognise any representative an
employee appoints for the purposes of consultation.

As soon as practicable after proposing to introduce the change, the Club must
discuss with the relevant employees the introduction of the change. For the
purposes of the discussion, the Club must also provide the relevant
employees with all relevant information about the change, including the nature
of the change, what the employer reasonably believes will be the effects of
the change on the employees and any other matters that the Club reasonably
believes are likely to affect the employees (unless any such information is
confidential or commercially sensitive information).

. The Club must also invite the relevant employees to give their views about the

impact of the change (including any impact in relation to their family or caring
responsibilities) and give prompt and genuine consideration to any matters
raised.

8. CLASSIFICATIONS AND RATES OF PAY

8.1 Persons employed under the terms of this Agreement shall be classified according to
the classification structure and shall be paid the base rates of pay as set out at
Appendix A, B and, C of this Agreement (as increased in accordance with clause

8.4).

8.2 The rates of pay as set out at Appendix A are inclusive of a 25% casual loading.

8.3 The payment of the casual loading disentitles casual employees to paid leave and
other benefits which legislation does not require to be provided to casual employees
including: paid annual, personal/carer's and compassionate leave, payment for public
holidays not worked, notice of termination or redundancy pay, and any other benefits
which attach to permanent employment which legislation does not require to be
provided to casual employees.

8.4

The rates of pay and allowances set out in Appendix A of this Agreement operate
from the first pay period commencing on or after 1 July 2022 and increase as follows:

a)

for all classifications other than Supervisors:
i.  National Wage Case Decision or 3% (whichever is the greater) from
the first pay period commencing on or after 1 August 2023;
ii. National Wage Case Decision or 3% (whichever is the greater) from
the first pay period commencing on or after 1 August 2024.



b) for Supervisors:
i. 3% from the first pay period commencing on or after 1 August 2023;
and
i. 3% from the first pay period commencing on or after 1 August 2024.

9. SUNDAYS AND PUBLIC HOLIDAYS

9.1 For all work done on a Sunday race meeting payment shall be at double time.

9.2 All race meeting time worked on the following days shall be paid for at the rate of
double time and a half:
= New Year’s Day,

Australia Day,

Labour Day,

Good Friday,

Easter Saturday,

Easter Monday,

Anzac Day,

Queen's Birthday,

Melbourne Cup Day.

Christmas Day, and

Boxing Day,

or any other day Substituted by Act of Parliament or Proclamation for any of the

above mentioned holidays.

9.3 Where in a State, or locality within a State, an additional day is proclaimed or gazetted
by the authority of the State Government, and such proclaimed or gazetted holiday is
to be observed generally by persons throughout that State or a locality thereof, then
such day shall be deemed to be a holiday for the purposes of this Agreement for
employees who are employed in the State or locality in respect of which the holiday
has been proclaimed or ordered as required.

10. ALLOWANCES

The allowances below are set out in Appendix A of the Agreement and will be increased in
accordance with clause 8.4 above.

10.1 Footwear Allowance

Those employees who work in car parks at race meetings will be supplied by the Club
with waterproof footwear or be paid an allowance for the purpose of obtaining suitable
footwear for such duties.

Employees must ensure that their footwear meets the standard of presentation and gives
the protection required under the Occupational Health and Safety Act 2004 (Vic) (“the
OH&S Act”).



11.

12.

13.

14.

10.2 Uniform Allowance

An allowance will only be paid to each employee of the Club for the laundering of their
Club blazer worn at race meetings.

10.3 Horse Soil Allowance

An allowance will be paid to each employee of the Club in horse manure disposal duties.
10.4 Leading Hand Allowance (Non Race day Functions only)

Employees engaged as Leading Hands at Non Raceday Functions shall be paid a
Leading Hand allowance.

SPREAD OF HOURS

The ordinary spread of hours of work for race meetings shall between 7:00a.m. and

11:00p.m. The ordinary spread of hours for non-race day functions is between 6.30a.m
and 6.30p.m.

MINIMUM CALL

12.1 Employees shall be engaged for a minimum call of 5 hours for daytime thoroughbred
races.

12.2 Employees shall be engaged for a minimum call of 4 hours for Friday evening races.

12.3 Employees shall be engaged for a minimum call of 3 hours for non-raceday
functions.

NOTIFICATION OF ENGAGEMENT

13.1 Employees shall be offered casual engagements through the Club’s online
rostering and payroll system prior to the date and place of the engagement. The
communication shall provide basic information as to the date and place of the
engagement, starting time, duties and location. This may be subject to change.
Employees will be notified upon commencement of their shift if any changes have
been made.

POSTPONEMENT OR CANCELLATION

14.1 When a postponement takes place on the day of the event and prior to the normal
starting time, half rates shall be paid, provided however, that when the event has
been scheduled to be held at night the rates mentioned herein shall be payable only
when notification of the postponement occurs after 3.00p.m. and prior to the normal
starting time on the day of the event.

14.2 Postponements prior to the day of the event will be notified by an announcement on
the appropriate radio station at 7:00p.m. or thereabouts on the evening prior.



15.

16.

17.

18.

14.3 Postponements made on the day of the event will be announced on the appropriate
radio station at 6:00a.m. or thereabouts.

OVERTIME

15.1 Employees required to perform work in excess of 8 hours per day or outside the
spread of hours shall be paid overtime at the rate of time and a half of the rate for
the first two hours and double time thereafter.

15.2 Employees may work two separate engagements on the same day at ordinary time
rates provided they do not work in excess of 8 hours per day or outside the spread
of hours.

REST BREAKS

16.1 Employees engaged for a minimum of five hours shall be allowed a rest period of
20 minutes without deduction of pay.

16.2 Employees required to continue working a further 5 hours (on top of the minimum
five hour shift) shall be allowed a second rest period of 20 minutes without
deduction of pay.

16.3 Both above rest breaks shall be taken at a time convenient to the Club but in no
case shall the break be allowed at the beginning or the end of the employee’s period
of duty.

16.4 An employee working the day and night session on that day shall be allowed an
additional unpaid meal break of half an hour between 4.00p.m. and 7.00p.m. An
employee who is entitled to this meal break but is required to work without this meal
break shall receive payments at time and one half for all time worked after 7.00p.m
until he or she receives such a meal break.

PAYMENT OF WAGES

17.1 All monies payable to employees shall be paid by Electronic Funds Transfer into an
account nominated by the employee.

17.2 Under normal circumstances funds paid by Electronic Funds Transfer shall be
available to the employee no longer than three working days after the nominated
pay period.

17.3 Any proposed alterations to the nominated pay period shall be the subject of
discussions and agreement between the Club and the union.

SUPERANNUATION

18.1 Superannuation Funds

18.1.1 The Club will make superannuation contributions at the level required under
the Superannuation Guarantee (Administration) Act 1992 (Cth),

Superannuation Guarantee Charge Act 1992 (Cth) and Superannuation
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19.

20.

Industry (Supervision) Act 1993 (Cth) (“the superannuation legislation”) in order
to avoid imposition of a superannuation guarantee charge.

18.1.2 Employees may choose the superannuation fund into which superannuation

contributions are made on their behalf. Where an employee does not choose
a fund, and does not have a stapled fund, contributions will be made to
AustralianSuper as the Club’s default fund.

18.1.3 Employees may elect to contribute additional contributions by salary sacrifice.

18.2

Such contributions must be at a fixed percentage of ordinary time earnings (e.g.
10%) or fixed dollar value.

Monthly Superannuation Threshold — Under 18s

18.2.1 Employees under 18 must are entitled to superannuation contributions if they

work 30 or more hours in a week.

UNIFORMS

19.1

19.2

19.3

19.4

19.5

If an employee is required by the Club to wear a uniform, such uniform shall be
supplied by the Club.

Where it is necessary for an employee to perform duties out in adverse weather,
the Club shall provide such employee with a waterproof coat, trousers and head
cover.

A uniform is a special dress, other than an employee’s ordinary clothing the colour
and/or style of which is determined by the Club.

Such uniforms, coats, boots and head covers shall remain the property of the Club.

Employees at night meetings shall be provided with adequate reflective clothing.

ACCOMMODATION AND FIRST AID

20.1

20.2

20.3

20.4

20.5

The Club shall provide suitable accommodation for those employees required to
change to and from uniforms.

Where practicable the Club shall provide seats under cover and mats for employees
whose duty confines them to the one position during the period of the engagement.
Such seating shall include fold-up type seats.

Wherever practicable provision shall be made for employees to be protected from
adverse weather conditions by the use of temporary or permanent weatherproof
structures.

The Club shall provide and continuously maintain in a place readily accessible to
employees an approved first aid outfit.

The Club provides first aid training to all relevant staff.



21.

22.

23.

RESPONSIBILITY FOR SHORTAGES

Employees handling cash shall not be held responsible for cash shortages when they are
instructed to allow any person access to their cash during a selling period. Employees
handling cash must be allowed time within their engagement period to check their stock,
and given the opportunity of verifying in writing the totals thereof, otherwise they cannot
be held responsible for shortages.

TRAINING
22.1 Commitment to ongoing training and development

22.1.1 The Club is refocussing on the need to provide meaningful and targeted
training and development for casual Operations staff.

22.1.2 Training and development will seek to cover topics such as (but not limited to)
customer service, horse movement, occupational health and safety etc. to
relevant employees.

22.2 Minimum Hours

22.2.1 In the instance where an employee is required to attend work for the
purposes of training or information briefing sessions, he or she is entitled to a
minimum payment for two hours work.

22.2.2 Where training occurs on Sundays every endeavour shall be made to roster
employees according to their availability, and employees will not be penalised
if they need to select an alternative roster.

22.3 Remuneration

Such training shall be paid at the General Attendant rate.

22.4 On-line Training

All online compliance training will be rolled out by People & Culture in accordance with

clause 22.2.1 ensuring that a 2 hour minimum payment will be made upon successful
completion of the course.

DISCIPLINARY PROCEDURE

23.1 Where the Club feels that disciplinary action is necessary, the Club representative
shall notify the employee of the reason. The matter will be discussed with the
employee and counselling will be given to him/her. A union or other employee
representative may be present if desired by either party.

23.2 If the problem continues a written warning is to be given and recorded in his/her
personal file. A union or other employee representative may be present if desired
by either party.

23.3 In the event of the matter recurring, then a final warning will be issued and the
employee's services may be terminated.
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23.4 For the purposes of this clause nothing shall prevent the Club from summarily
dismissing, not re-employing or taking other lesser action as the Club deems
appropriate should circumstances warrant such action being taken provided that
such actions are in accordance with the Fair Work Act 2009 (“the Act”).

23.5 In the event that the parties are in dispute, they shall deal with the matter in
accordance with the Dispute Settling Procedure outlined in clause 24 of this
Agreement.

24. DISPUTE SETTLING PROCEDURE

24.1 General

24.1.1 ltis a term of this Agreement that in the event of a disagreement regarding
the interpretation or application of the terms of this Agreement that the
following Disputes Resolution Process (“DRP”) be followed.

24.1.2 The parties to this Agreement and the employees who are subject to this
Agreement agree to participate in the DRP in good faith and in recognition
that the satisfactory resolution of any dispute is in the interests of all parties to
this Agreement.

24.2 Principles of DRP

24.2.1 The following participants may initiate a dispute concerning the interpretation
or application of this Agreement at any time:
i. the Club; or
ii. an employee who is subject to this Agreement; or
iii. the Union, provided the Union is the representative of an
employee’s choice.

24.2.2 The Club or an employee who is subject to this Agreement may be
represented at any stage by a representative, including the Union, provided
the Union is the representative of an employee’s choice, or an employer
association, provided the employer association is the representative of the
Club’s choice. Ready access to employees shall be provided to a DRP
representative so that relevant information and instructions can be provided.

24.2.3 Unless otherwise agreed, in the first instance a dispute will be dealt with at a
workplace level. If the dispute remains unresolved conciliation may occur and
in the event that the dispute remains unresolved, and only with the written
consent of all of the parties to the dispute (including the Club), a party may
seek arbitration as a means of resolving the dispute.

24.3 First level Dispute — Workplace level

24.3.1 Itis agreed that in the first instance any dispute regarding this Agreement
shall be dealt with at the local workplace.

24.3.2 Where a dispute is raised it should where possible be reduced to writing.
Persons to the dispute, including the participants’ chosen representatives,
shall be notified of the dispute and be provided with any material that has
been reduced to writing.

11



24.3.3

24.3.4

24.3.5

Once a dispute has been initiated the participants’ to the dispute shall meet
and confer within 7 days at a local workplace level in an attempt to resolve
the dispute. Where a participant states that it is not possible to meet within 7
days the reasons for the inability to meet must be provided in writing. Unless
agreed otherwise, the participants must meet within 14 days.

Following a meeting of the participants to discuss the dispute the participants
can agree:

i. that the dispute is satisfactory resolved:;

ii. agree to further workplace level meetings to attempt to resolve the dispute;
iii. take other agreed steps which will assist in the resolution of the dispute; or
iv. agree to proceed to conciliation.

Fourteen days after the initiation of the DRP a party may initiate conciliation of
the dispute.

24.4 Second level Dispute — Conciliation and Arbitration

2441

24.4.2

24.4.3

24.4.4

24.4.5

Any dispute about the application or interpretation of any matter contained in

this Agreement may be referred by either participant or their representative to
the Commission pursuant to the relevant provisions of the Act for conciliation

and/or arbitration.

Provided all of the parties to a dispute (including the Club) have given the
written consent for the Commission to arbitrate a dispute, the participants
agree that the Commission may give all such directions and do all such things
as are necessary for the just resolution or determination of the dispute,
subject to the relevant provisions of the Act. This may include but is not
limited to:

i.  Taking evidence on oath or affirmation;

ii. Conducting a hearing;

iii. Holding a ballot of affected employees where in the opinion of the
Commission such ballot may assist in the resolution of the dispute;

iv. Conducting any part of the proceedings or deliberations in private;

v. Summoning to appear before the Commission any participant to the
dispute, witnesses or persons whose presence the Commission believes
would help in the resolution or determination of the dispute;

vi. Compelling the production of documents that relate to the dispute;

vii. Determining the dispute in the absence of any participant or person or
witness who has been notified of the dispute or who has been summonsed
to appear;

viii. Convening a compulsory conference;

ix. Giving directions in the course of or for the purpose of procedural matters
relating to the dispute.

The Commission shall act according to equity, good conscience and the merits
of the case without regard to technicalities and legal form.

The Commission shall apply the rules of natural justice, and shall ensure the
parties have a reasonable opportunity to be heard. To avoid doubt, the
Commission may conduct a hearing with the written consent of all of the parties
to a dispute.

A person or witness may be represented before the Commission in conciliation
and/or arbitration under this clause.

12



25

26.

24.4.6

2447

24.4.8

24.4.9

24.4.10

24411

In addition to the participants, any decision or direction the Commission makes
in relation to the dispute shall be accepted by all affected persons or witnesses,
and where relevant shall be accepted as settlement of the dispute, subject to
any legal right of appeal or review which might exist.

All participants, persons or witnesses involved in the conciliation and/or
arbitration shall participate in good faith.

The outcome of any arbitration by the Commission shall be in writing and
accompanied by written reasons unless it is agreed between the participants
that reasons are not required.

To assist in the decision making process, the proceedings before the
Commission may be recorded and transcribed by the Commission.

The parties have a right to appeal to the Commission.

The parties agree that the Commission may utilise the appeal provisions of the
Act.

245 Costs

Unless otherwise agreed, each participant shall bear their own costs, except that the
costs of the mediation and conciliation process, including any ballot of employees
undertaken by the conciliator or arbitrator shall be the responsibility of the Club.

24.6 Alteration of Rights

The participants and parties agree that to the extent that any decision of the Commission
alters the rights and responsibilities of the participants and/or parties to the Agreement
that those rights are so altered and are enforceable in a court of competent jurisdiction.

. MEALS

Employees of the Club shall be supplied with discounted meals and refreshments during
their rest breaks.

RECOGNITION OF LONG SERVICE

26.1 Employees who are eligible to be subject to this Agreement shall be entitled to
Long Service Leave, the conditions of which are prescribed by the Long Service
Leave Act 2018 (Vic), provided that the commencement date for the purposes of
calculating continuous service under this provision shall be 1 January 1986 or such
later date when individual employees commence employment.

26.2 Where work patterns have changed in the last 12 months, individual cases will be
considered separately to ensure fair treatment. Union members may request the
assistance of their union organiser in representing their case.

26.3 The Club, in recognition of continuous employment of more than 15 years, will
waive the membership joining fee for such employees wishing to become full

13



members of the Club. The employees are responsible for the annual Membership
renewal fee. No discount applies to this.

27. FLEXIBILITY TERM

27.1 The Club and an employee covered by the Agreement may agree to make an
individual flexibility arrangement to vary the effect of terms of the Agreement if:

27.1.1 The Agreement deals with 1 or more of the following matters:
i. arrangements about when work is performed;
ii. overtime rates;
iii. penalty rates;
iv. allowances;
v. leave loading; and
27.1.2 The arrangement meets the genuine needs of the Club and employee in
relation to 1 or more of the matters mentioned in paragraph subclause
27.1.1; and
27.1.3 The arrangement is genuinely agreed to by the Club and employee.
27.2 The Club must ensure that the terms of the individual flexibility arrangement:
27.2.1 Are about permitted matters under section 172 of the Act; and
27.2.2 Are not unlawful terms under section 194 of the Act; and

27.2.3 Result in the employee being better off overall than the employee would
be if no arrangement was made.

27.3 The Club must ensure that the individual flexibility arrangement:
27.3.1 Is in writing; and
27.3.2 Includes the name of the Club and employee; and

27.3.3 Is signed by the Club and employee and if the employee is under 18
years of age, signed by a parent or guardian of the employee; and

27.3.4 Includes details of:
i. the terms of the Agreement that will be varied by the arrangement; and
ii. how the arrangement will vary the effect of the terms; and
iii. how the employee will be better off overall in relation to the terms and
conditions of his or her employment as a result of the arrangement; and
27.3.5 States the day on which the arrangement commences.

27.4 The Club must give the employee a copy of the individual flexibility arrangement
within 14 days after it is agreed to.

27.5 The Club or employee may terminate the individual flexibility arrangement:

27.5.1 By giving no more than 28 days written notice to the other party to the
arrangement; or

14



27.5.2 If the Club and employee agree in writing — at any time.

28. OCCUPATIONAL HEALTH AND SAFETY

28.1 Objectives

28.1.1 The parties to this Agreement are committed to continuous improvement in
occupational health and safety (OH&S) standards through the implementation of
an organisational framework, involving all parties in protecting workers' health
and safety. A central aspect of this framework is the Club’s aspiration to
achieving accreditation against AS4801 - Occupational Health and Safety
Management Systems, which will aim to maintain a safe working environment as
far as practicable.

28.1.2 AS4801 accreditation will provide an audit tool that provides the means to
undertake an independent audit of the Club’s health and safety management
system. This will create a safer work environment and protect the Club’s
employees by eliminating, or better managing, health and safety hazards,
consistent with the requirements of health and safety legislation.

28.1.3 The parties to this Agreement shall in addition to ensuring compliance with
the OH&S Act (including Regulations, Code of Practice and Industry
Standards), will aim to implement the best achievable level of OH&S.

28.2 Consultation Processes

28.2.1 Consultative mechanisms will be established and verifiably implemented to
address OH&S issues. Such mechanisms will include:

o the election of OH&S representatives to represent workers in all health
and safety matters;
. the sustained involvement of the OH&S committee.

28.2.2 The functions of the OH&S committee are aimed at creating an environment
of co-operation between employer and employees and include:

o facilitating co-operation between employers and employees in
instigating, developing and carrying out measures designed to secure
the health and safety of employees in the workplace;

o formulating and reviewing the health and safety standards, rules and
procedures that are to be carried out or complied with at the
workplace, and making them known to other employees; and

o other functions as may be determined and agreed on by the committee
and employer that are consistent with the OH&S Act.

28.3 Training

Employee OH&S representatives will be given paid leave to attend an approved OH&S
training course. Workplace training programs, including induction and on-the-job
training will outline the Club’s OH&S policy and procedures, particular hazards
associated with the job, control measures applicable to each hazard and how to utilise
OH&S systems to identify hazards and instigate preventative actions.

28.4 Personal Protective Equipment

15



28.4.1 There are various roles available for employees and some of these roles
require the employee to utilise specific Personal Protective Equipment (PPE).

28.4.2 PPE will be supplied by the Club and it is a condition of employment for all
employees rostered to those locations identified as requiring PPE to utilise it
for the duration of their shift and according to direction.

o Employees deployed to the car parks (inclusive of Committee,
Members, Centre and Horse Float) are required to wear a high
visibility vest, sunscreen and hat;

o Employees deployed to the Horse Risk Areas are required to wear
sunscreen and a hat;

o Employees deployed to the external Grandstand are required to wear
sunscreen; and

o Employees deployed to any other outdoor location are required to

wear sunscreen and a hat.

Please note that this list is not exhaustive and will be updated and
communicated to staff as required. Other PPE may be allocated as
warranted.

28.5 Identification cards
To assist with the identification and location of employees for the purposes of OH&S,

all employees are required to wear their Club staff identification card in a visible place
at all times whilst onsite.

29. LEAVE ENTITLEMENTS

Employees covered by this Agreement may be eligible to take unpaid leave (including
personal/carer’s leave, compassionate leave, parental leave and community service leave)
in accordance with the Award and the NES.

30. UNION MATTERS

30.1 Upon receiving written notification from the relevant Union, the Club shall
recognise elected Union Delegates as the on-site representatives of the Union.

30.2. Following a written request from the MEAA and with the approval of the Club,
up to three paid MEAA delegate meetings per year will be granted at a time
that is convenient to the operations of the Club.

30.3 A maximum of four delegates may attend.
30.4 Paid time for union meetings shall not exceed 2 hours.

30.5 The Club respects a team member’s choice to join a union and be represented
in the workplace.

30.6 Where the Club provides inductions for new Employees online, MEAA will
provide to MVRC a document to encourage new team members to join them.
The Club will include this document as a part of the new starter pack provided

16



30.7

to the team member at the point of engagement. MEAA will be responsible for
ensuring the content of the document is accurate and current

The Club will erect a notice board in a suitable prominent location (for example
the Event Staff office) at the site for the purpose of enabling the Union or Union
delegates to post any notice in connection with this Agreement or other matters
related to the employment of the employees or their Union membership which
the Union may require to have posted.
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31.

SIGNATORIES

Signed on behalf of the employees covered by this Agreement:

Signature:

Name:

Title:

Date: / /

Address:

Authority to sign:

Signed on Behalf of Moonee Valley Racing Club, McPherson Street, Moonee Ponds,
Victoria 3039:

Signature:

Name:

Title:

Date: / /

Address: McPherson Street, Moonee Ponds, Victoria 3039
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APPENDIX A - Classifications, Rates of Pay and Allowances from first pay period

commencing on or afterl July 2022*.

Race Meetings only

$ Per Hour

(inclusive of
25% casual

loading)
Supervisor of 20 or more other employees $34.56
Supervisor of 10 to 19 other employees $33.57
Supervisor of 1 to 9 other employees $32.16
Ticket Seller, Programme Seller (who also sells tickets) $31.79
Jockey Room Attendant $28.55
Turnstile Attendant (Non Cash) $27.71
General Attendant $27.71
Non Race Day Functions - General Attendants
$ Per Hour

(inclusive of
25% casual

loading)
Monday to Friday 6.30am - 6.30pm $29.05
Monday to Friday -before 6.30am and after 6.30pm (first 2 hours) $40.67
Monday to Friday -before 6.30am and after 6.30pm (after first 2 hours) $52.26
Saturday - first two hours $40.67
Saturday - after two hours $52.26
Sunday $58.12
Public Holidays $72.65

e These rates of pay incorporate a 5.5% increase on existing wages for employees other than

Supervisors and a 2% wage increase on existing wages for Supervisors.

19




Clause 10.1 - Footwear Allowance.

Paid race meetings

$
Per Meeting $6.00
Max per week $12.00
Clause 10.2 - Uniform Allowance.
Paid race meetings

$
Per Meeting $4.02
Max per week $16.07
Clause 10.3 - Horse Soil Allowance
Paid race meetings

$
Per Meeting $16.97
Clause 10.4 - Leading Hand Allowance - Non Race Day Functions only
Less than 3 employees

$
Per Week $21.46
Per Hour $0.52
More than 3 but less than 6 employees

$
Per Week $36.38
Per Hour $0.91
More than 6 employees

$
Per Week $58.37
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Per Hour

| $1.20 |
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